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Recommend

Personality Type as developed by Carl Jung,
Isabel Myers and Katherine Briggs is probably the
single most powerful tool available for understanding
yourself better (self discovery, self awareness) and
for understanding why other people are so different,
and then for showing you how to get along better
with those whom you have trouble with. Because of
this, Personality Type has found wide spread use in
relationship counseling, team building, self awareness
training and leadership development.

The reason Personality Type is so powerful when it
comes to self awareness and interpersonal relationships
is that it actually describes how one’s brain is wired.
Imagine that you have a small software program running
in your brain. Imagine it's there from birth to death.
Imagine it describes how you prefer to see the world:

— Are you big picture or detail-oriented?

— Are you the fun loving life of the party, or the

quiet reserved, rather read a book type?

— Do you prefer to focus on what is happening
around you right the now, or do you prefer to
think about the future?

— Do you find understanding people harder than

understanding things?



— Do you feel you need to make an impact on the world and

help as many people as possible, or are you driven to achieve
success regardless of the impact on others?

— Do you prefer to start projects well before they are due, or
do you enjoy the thrill, and stimulation of waiting till the last
minute?

— When you study, do you prefer to study with a group where
you can talk things out, or do you prefer to study by yourself

or with one other quiet person?

These are all things that Personality Type can tell you. It's the
world where Kailin has chosen to make herimpact.

I first met Kailin in a career coaching training class just outside
of San Francisco in the high tech capital of the world, Silicon Valley.
Kailin and | were the only attendees in the class who had been trained
and certified in Myers-Briggs personality type technology. | was
there by invitation from the trainer Richard Knowdell who had been
introduced to me by Richard Bolles, the god father of Career Planning
and author of "What Color Is Your Parachute " ?

From the beginning it was clear to me that Kailin was not your
typical career coach.

Most career coaches don’t take the time to become trained
and certified in the Myers-Briggs Type Indicator (MBTI®) . It does

take a lot of time and effort. It's technically hard to learn and become
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good at. And it’s relatively expensive. I've actually seen career coaches

run the other way when someone suggests they become trained and
certified in the MBTI®. They think that is the realm of psychologists
and Ph.D.’s.

But just being trained and certified in the MBTI® is not enough.
It takes a very clear, logical mind, lots of practice, and a natural insight
into people and human behavior. All of these qualities | found in Kailin.

In my line of work, | meet a lot of people who have been trained
in the Myers-Briggs, but not many truly know and understand the
theory and are able to use it effectively. Kailin’sunderstanding of Type
runs deep. Having the INFJ Personality Type gives Kailin the natural
ability to understand the concepts and theories as well as the innate
ability to understand people and human behavior. Essentially her
brain is wired for this.

Also, I've observed that many career coaches don’t have actual
industrial / commercial / business career experience where they
worked on the front line and had to perform well on the job, achieve
their goals, and get along with people in highly competitive work
environments. Kailin thus is a different career coach who aims to
reach out and help people by bringing to them both her expertise in
Personality Type and hi-tech work experience.

With this book, Kailin begins to fulfill her mission of bringing
Personality Type to the Chinese population. Unlike other books on

Type, this book was written directly in Chinese. It's not translated from



English so nothing is lost in translation. Combining her background

in high tech, her understanding of Chinese culture, and with a clear
understanding of Personality Type, Kailin makes Personality Type

more accessible and easier to understand.

T Rotrmson

Michael Robinson

May 2012

In Silicon Valley, California

Vice President Hi-Rel Operations at International Rectifie
President & Founder of CareerPlanner.com Inc

Past Experience include:

CEO, QSpeed Semiconductor

Vice President, Fairchild Semiconductor
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Alfiftl : 27~31

So God created mankind in His own image,
in the image of God He created them;
male and female He created them.
God blessed them.

God saw all that He had made, and it was very good.

Genesis1 : 27~31
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